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THE MODEL OF PHYSICAL EDUCATION TEACHERS’ PROFESSIONAL
DEVELOPMENT SYSTEM AT MULTIDISCIPLINARY INSTITUTIONS
OF HIGHER EDUCATION

The article is devoted to the presentation of the model of physical education teachers’professional development system
at multidisciplinary institutions of higher education. The goal of the article is to present the author’s concept of model
development of physical education teachers’ professional development system at multidisciplinary institution of higher
education. According to the goal the following objectives are distinguished: 1) to analyse the research literature which
highlights various aspects of physical education teachers’ professional development, 2) to present the model of physical
education teachers’professional development system at multidisciplinary institution of higher education and characterise
its components. The results of processing the source base of the research make it possible to conclude that various aspects
of the problem of professional development of physical education teachers are reflected in various publications: the
development of physical education teacher s career development, professional development of physical education teachers
at different stages, the use of ICT in physical education teachers’professional development, various forms and methods of
professional development, professional development content, etc. The model of physical education teachers’ professional
development system at multidisciplinary institutions of higher education reflects its main components, relationships
between them and functional characteristics, which in aggregate is aimed at achieving a defined goal. The proposed
system of physical education teachers’ professional development at multidisciplinary institutions of higher education
includes subsystems. target subsystem (goal and objectives), conceptual-methodological subsystem (the author s concept,
the principles underlying physical education teachers ’professional development, methodological approaches, theoretical-
content subsystem (the content of professional development, formed in accordance with the specifics of professional
activity and professional functions), organizational-operational subsystem (professional development stages, functions
of the system, tools, institutional forms and models, individual forms and methods), and diagnostic-resultative (criteria,
levels, result) subsystem. The conclusion are presents as well as prospects for further research.

Key words: model, professional development, system, multidisciplinary institution of higher education, physical
education teacher.
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3a6i0yeay Kagheopu amiemuyHux 8udie CHopmy
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(J/lveis, Yxpaina) zagura.fl@gmail.com

MOJEJb CUCTEMHA NPO®ECIHHOTO PO3BUTKY BUKJIAJIAYIB ®I3UYHOTI'O
BUXOBAHHS BATATOTAJIY3EBHUX 3AKJAIIB BUIIIOI OCBITH

Cmamms npucesuena npesenmayii Mooeni cucmemu npopeciiinozo po36UmKy UKIA0A4i6 Qi3uuHo20 6UXOBAHHS
bacamozanysesux 3akiadis suuyoi ocgimu. Mema cmammi — npedcmagumu asmopcvKy KOHYenyito po3pooKu Mooeii cuc-
memu npoghecitinoco po3eumKy 8UKIA0AYI8 i3UYHO20 BUXOBAHHA ba2amo2any3esux 3axk1aoie suuoi ocgimu. Bionosiono
00 nocmaeneHoi memu GUOKpeMIEHO MakKi 3a60anna:; 1) npoananisyeamu naykogy nimepamypy, AKA GUCEIMIIOE DI3Hi
acnexmu npogecitinozo po3eumKy UKIA0a4ie Pi3uuHo20 BUXO8AHHS, 2) NPeOCmasumu Mooenb cucmemu npogecitinozo
PO3BUMKY 8UKNA0AYIE DI3UYHO20 8UXO8AHNA OA2AMO2ANY3€8UX 3aK1A0I8 8UWOT OCGIMU Ma oxapakmepu3ysamu ii ckia-
008i. Pesynomamu onpayiosanns 0dcepensHoi 6azu 00CiONHCeH s 0aiomy 3M02y 3po0umu BUCHOBOK, WO PI3HOMAHIMHI
acnexmu npoodremu NPoghecitinozo po3sUMKY UKIA0A4I8 (Pi3UUHO20 GUXOBAHHS 8i000PAdICEHT 8 DISHOMAHIMHUX NYONIKA-
Yiax: po3eumoK Kap 'epu uKIao0aia Qisuuno2o GUX08AKHs, emanu nPoGecilino2o po3eUmKy UKIA0ayie QizuuHo2o euxo-
sanns, suxopucmanus IKT y npogheciiinomy po3gumky suxiaoaua QisutHoco 6UXo8anHs, pisHoManimui popmu i Memoou
npogecitinozo po3gumky, smicm npogecitinozo po3sumky mowjo. Modensv cucmemu npogheciiino2o po3eumxy uUKIA0ayie
@izuun020 BUXOBAHHS Dacamozany3esux 3aKk1adié suuioi oceimu 8i00Opadicac it OCHOBHI CKAAO06I, 36 SI3KU MIJC HUMU
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ma QYHKYIOHAIbHI XAPAKMEPUCTIUKY, WO 8 CYKYNHOCII CAPAMOBAHO HA OOCSCHEHHs U3HAYEHOI Memu. 3anponoHoea-
Ha cucmema npoghecilino2o po3eumKy UKIA0A4i6 I3UYHO20 BUXOBAHHA 6A2aAMO2aLy3e8Ux 3aKiadie U0l oceimu 0xo-
noe niocucmemu: Yinbogy niocucmemy (Mema i 3a80aHHs), KOHYENMYaibHO-MeMOO0N02iUHY nidcucmemy (a8mopcovKa
KOHYenyis, npuHyunuy, NOKIA0eHi 8 0CHO8Y Npogecilino20 pO36UMKY SUKIA0AYI8 (I3UUHO20 BUXOBAHHS, MEMOOON02IUHI
nioxoou), meopemuro-3micmosna niocucmema (3micm npogecitinozo po3sumky, copmosanuii 6i0n06ioHo 0o cneyugi-
KU npoghecitinoi disiibHocmi ma npogecitinux yHkyiil), opeanizayitino-onepayitina niocucmema (emanu npo@ecitinozo
po36umky, QyHKYII cucmemu, 3acobu, iIHcmumyyitHi popmu ma mooeini, iIHOusidyanvHi hopmu ma memoou) ma 0iazHoc-
MUKo-pe3yIbmamuery (kpumepii, pieni, pesynvmam) niocucmemu. Copmynbo08ano 6UCHOBKY Md NEPCREKMUBU NO0A1b-

WUX 00CNIONCEHD.

Knrouosi cnosa: mooens, npoghecilinuii po3gumox, cucmema, 6azamozany3eduil 3akiad 8uwoi oceimu, euKiaoay

Qizuuno20 8UX0BAHHSL.

Problem statement. The professional activity
of physical education teachers coincides with the
development of higher education and the functioning
of higher education institution, which substantiates
the feasibility of further studying the specifics of
scientific and pedagogical employees’ professional
development. The regulatory documents declare the
competence characteristics of modern university
staff, their functions, as well as their rights and obliga-
tions regarding their professional development. The
analysis of regulatory documents of leading multi-
disciplinary institutions of higher education, justifies
outlining the specifics of physical education teach-
ers professional activity, which comprises organiz-
ational, educational, educational-methodical, scien-
tific, international, health-prophylactic, sports-leisure
and sports activities. In the field of higher education
at the national and institutional levels, a legal frame-
work has been developed that regulates the profes-
sional development of university staff.

The analysis of the latest research and publi-
cations. The results of processing the source base of
the research make it possible to conclude that vari-
ous aspects of the problem of professional develop-
ment of physical education teachers are reflected in
various publications: the development of physical
education teacher’s career development (Aghili &
Asadifard, 2013; Henninger, 2007); professional
development of physical education teachers at dif-
ferent stages (Armour & Yelling, 2004); the use of
ICT in physical education teachers’ professional
development (Bakhmat, Maksymchuk, Voloshyna,
Kuzmenko & et. al., 2019; Carraro, Colangelo, Santi,
Conti, & et. al., 2022); various forms and methods
of professional development (Bardaglio, Marasso,
Magno, Rabaglietti & Ciairano, 2015; Derri, Vasili-
adou & Kioumourtzoglou, 2015; Hastie, MacPhail,
Calderon & Sinelnikov, 2015); professional develop-
ment content (Braga, Jones, Bulger, & Elliott, 2017;
Dowling, 2006; Ennis, 2013; Hodges, Kulinna, Lee
& Kwon, 2017), etc.

However, all these studies have a fragmentary
nature, highlight individual cases, and do not provide
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an understanding of the integrity of teachers’ profes-
sional development system at multidisciplinary insti-
tution of higher education.

The goal of the article. The goal of the article is
defined as follows: to present the author’s concept of
model development of physical education teachers’
professional development system at multidisciplinary
institution of higher education. According to the goal
we distinguish the following objectives: 1) to ana-
lyse the research literature which highlights various
aspects of physical education teachers’ professional
development, 2) to present the model of physical edu-
cation teachers’ professional development system at
multidisciplinary institution of higher education and
characterise its components.

Research results. In the context of our research,
we will model the system of physical education teach-
ers’ professional development at multidisciplinary
institutions of higher education, which would reflect
its main components, relationships between them and
functional characteristics, which in aggregate is aimed
at achieving a defined goal. Modelling the system of
physical education teachers’ professional development
at multidisciplinary institutions of higher education
involves the implementation of a certain algorithm,
according to which the idea of creating a system is
formed, aimed at providing opportunities for the pro-
fessional development of scientific and pedagogical
employees taking into account their interests and
requests, the needs of higher education institutions
themselves in the context of the regulatory frame-
work of higher education and normative documents.

According to the author’s idea, the system should
cover interconnected components and reflect func-
tional connections between them, as well as serve as
a model that can be used by multidisciplinary institu-
tions of higher education in order to form their own
systems of physical education teachers’ professional
development. The modelling of the system of physical
education teachers’ professional development at
multidisciplinary institutions of higher education is
based on the results of the analysis of: regulatory and
legal field outlining the professional competence of
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a modern teacher of a higher education institution;
requirements of higher education institutions for the
professional competence of physical education teach-
ers representing employers in the modern labour mar-
ket; various aspects of the professional activity of
physical education teachers at multidisciplinary insti-
tutions of higher education.

The proposed system of physical education teach-
ers’ professional development at multidisciplinary
institutions of higher education includes subsystems.
Among them there are: target subsystem, concep-
tual-methodological subsystem, theoretical-content
subsystem, organizational-operational subsystem,
and diagnostic-resultative subsystem. All the listed
subsystems are interconnected and form the integrity
of the system of physical education teachers’ profes-
sional development at multidisciplinary institutions
of higher education.

In the context of the target subsystem of physical
education teachers’ professional development system
at multidisciplinary institutions of higher education,
its goal and objectives are determined.

The determine the goal as follows: to imple-
ment the professional and personal development of
physical education teachers on a continuous basis in
a constructive academic environment of a multidisci-
plinary higher education institution that meets their
interests, as well as the needs of the higher education
institution itself, which carries out educational, scien-
tific and innovative, international and organizational
activities in response to requests of society, taking
into account the specifics of its social, economic, pol-
itical and cultural development.

To achieve the specified goal, the implementation
of specific objectives is provided, among which we
single out the following:

1) formation of motivation and positive attitude
of physical education teachers of multidisciplinary
institutions of higher education towards professional
development on a continuous basis;

2) deepening of knowledge, formation and develop-
ment, improvement of abilities and skills, further
development of professional values and attitudes, as
key factors in ensuring high quality of professional and
pedagogical activities of physical education teachers;

3) improvement of the academic environment of
a multidisciplinary institution of higher education,
which contributes to the functioning of physical edu-
cation teachers’ professional development system;

4) provision of conditions for the implementation
of physical education teachers’ professional develop-
ment at a multidisciplinary institution of higher edu-
cation based on the integration of external and inter-
nal resources.
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While working on the development of the concep-
tual and methodological subsystem of physical edu-
cation teachers’ professional development system at
multidisciplinary institutions of higher education, we
singled out among its components:

— the author’s concept, which presents methodo-
logical, theoretical, technological concepts and pre-
sents the professional development of physical edu-
cation teachers at multidisciplinary higher education
institutions in systemic and procedural dimensions;

— the principles underlying physical education
teachers’ professional development at multidisciplin-
ary institutions of higher education (scientific and
practical orientation, flexibility, integration, open-
ness, systematicity, variability, collegiality, context-
ual learning, individualization and personal direction,
problem solving, reflexivity, active learning);

— methodological approaches to physical educa-
tion teachers’ professional development (anthropo-
centric, andragogical, interdisciplinary, paradigmatic,
systemic, system-structural, synergistic, competence-
based, activity-based, acmeological, axiological, cul-
turological, competence-based, personality-oriented,
modular).

The theoretical and content subsystem of physical
education teachers’ professional development system
at multidisciplinary institutions of higher education
presents the content of professional development
of scientific and pedagogical employees, which is
formed in accordance with the specifics of profes-
sional activity and professional functions in such
areas as organizational, scientific, educational, educa-
tional and methodological, international, health-pre-
ventive, sports and leisure, sports.

The organizational and operational subsystem of
physical education teachers’ professional develop-
ment system at multidisciplinary institutions of
higher education presents the stages of professional
development of scientific and pedagogical emp-
loyees. Extrapolating the data of the analysed scien-
tific surveys, which make up the source base of the
research, we justify the expediency of distinguishing
the following stages in the professional development
of physical education teachers of multidisciplinary
institutions of higher education:

— I stage of adaptation in the academic environ-
ment of a multidisciplinary institution of higher edu-
cation;

— II stage of further professional competence
development;

— III stage of experience accumulation;

— 1V stage of proficiency and expertise.

According to the author’s concept, physical edu-
cation teachers’ professional development system
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at multidisciplinary institutions of higher education
should be characterized by multifunctionality and
perform a number of functions:

— diagnostic (implemented to obtain information
about the level of professional competence of physical
education teachers at the initial stage (including in the
process of reflection and critical analysis of their own
experience), with the aim of identifying the needs
for professional development, professional improve-
ment, research of causal consequential relations, spe-
cifics of previous experience and professional activity,
analysis of the received data for the development of
an individual trajectory of professional development;
during the implementation of professional develop-
ment (according to various forms and models) for
monitoring the process of professional training and
self-study, identifying its advantages and disadvan-
tages, factors, that exert a positive or negative influ-
ence in order to minimize the latter; after the com-
pletion of professional training (according to various
forms and models of professional development) in
order to identify its impact on the professional activ-
ity of physical education teachers, the application of
their mastered knowledge, skills, etc. skills in prac-
tical activities and their importance for improving the
learning outcomes of students);

— adaptive (implemented with a dual purpose:
joining, adapting and harmonizing in the academic
environment of a multidisciplinary institution of
higher education, which has its own culture, pre-
senting the values, beliefs, ethical norms that the aca-
demic community of the university professes; as well
as in the professional community of specialists in the
field of physical culture and sports, with defined val-
ues and semantic orientations);

— compensatory (presupposes the construction of
one’s own knowledge system, in which new know-
ledge is balanced with previously mastered one,
which allows the individual to form an understanding
of himself, his professional activity, his place and role
in the academic and professional community, to form
his own pedagogical identity, pedagogical style, and in
this way to ensure a balance between one’s own profes-
sional competence and the requirements for scientific
and pedagogical employees of a modern university);

— cognitive (implemented through the formation of
an organic coherent system of knowledge that reflects
the synthesis of knowledge from the fundamental, sci-
entific-research, psychological-pedagogical, method-
ical, information-technological, practical, social-hu-
manitarian spheres, as well as the skills and abilities
of their application in practice);

— communicative (implemented for the purpose
of finding, processing, perceiving, assimilating per-
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sonally and professionally important information,
organizing communication processes in an academic
and professional environment with the aim of its fur-
ther use and transmission, based on the use of various
means, forms and methods);

— stimulating (implemented with the aim of
encouraging physical education teachers to continu-
ous professional and personal development, profes-
sional improvement through the use of mechanisms
of material and non-material incentives);

— prognostic (implemented with the help of short-
term (development of practical recommendations,
identification of professional development trends)
and long-term (determination of patterns of func-
tioning and development, factors that exert a signifi-
cant influence on the professional development of
scientific and pedagogical employees) forecasting
of real opportunities for improving both professional
development and professional activities of physical
education teachers).

The model of professional development system,
in particular its organizational and operational sub-
system, includes means, forms and models, methods
of professional development of physical education
teachers’ professional development at multidisciplin-
ary institutions of higher education:

— tools: the author’s educational and methodo-
logical complex for physical education teachers’
professional development at multidisciplinary higher
education institutions, educational and methodo-
logical manuals, textbooks, methodical recommenda-
tions and instructions, Internet information resources,
professional development courses on open educa-
tional platforms, professional development courses
of multidisciplinary institutions of higher education,
programs of professional development for scien-
tific and pedagogical employees, physical education
teachers’ individual plans of professional develop-
ment, video library, etc.;

— institutional forms and models: internships,
professional development programs, advanced train-
ing courses, cooperation between different higher
educational institutions, cooperation between differ-
ent departments of the higher education institution,
cooperation between the department of physical edu-
cation and other departments of the higher education
institution);

— individual forms and methods: mentoring,
coaching, consulting, lectures-discussions, pair teach-
ing, case-study, business games, role-playing games,
educational trainings, master classes, seminars, webi-
nars, discussions, modelling, delegation of functions,
rotation, teamwork, cascade method, creative tasks,
project method, portfolio, etc.
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The diagnostic and resultative subsystem of
physical education teachers’ professional develop-
ment system at multidisciplinary institutions of higher
education includes: criteria (motivational, cognitive,
operational, reflective), levels (low, medium, suf-
ficient, high), result (positive dynamics of the level
of readiness of physical education teachers for pro-
fessional functions fulfilment at a multidisciplinary
institution of higher education).

During the study of the problem of physical edu-
cation teachers’ professional development at multi-
disciplinary institutions of higher education, it was
found that there should be organizational and peda-
gogical conditions for its implementation: the use
of effective stimulation mechanisms to activate the
positive motivation of physical education teachers
for professional development on a continuous basis;
harmonization of the content of professional develop-
ment of physical education teachers with the needs
of professional activity and interests of scientific and
pedagogical employees, department of physical edu-
cation, faculty, multidisciplinary institution of higher

...............................................................................

education at various stages of professional develop-
ment; the integration of internal and external forms
and models, methods of professional development
of physical education teachers that correspond to the
principles of active learning; the formation of a con-
structive academic environment of a multidisciplin-
ary institution of higher education, in the conditions
of which the system of professional development of
physical education teachers is implemented.

Conclusions. Based on the analysis of scientific
and pedagogical literature on the research problem,
considering the experience of modern multidisci-
plinary institutions of higher education and the
authores concept, a model of the system of physical
education teachers’ professional development have
been presented. Its subsystems are characterized.
We conclude that there is the expediency for fur-
ther research to find out the possibilities of pro-
viding the conditions, necessary for the implemen-
tation of physical education teachers’ professional
development system at multidisciplinary institutions
of higher education.
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