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PO3BHUTOK SOFT SKILLS Y CTYAEHTIB CHEIIIAJIBHOCTI
MEJIMYHA PEABLIIITAIISA Y ®OPMATI 3SMIIIAHOI'O HABUAHHS
AHIJIIMCBKOI MOBHM 3A TIPO®ECIMHUM CIIPSIMYBAHHSIM

Mema yici cmammi — posensiHymu RUMAanHs, o8 si3ane 3 akmyanvHicmio pozeumky soft skills y cmyoenmis cneuyi-
anvHocmi MeouyHa peadbirimayin y ¢popmami 3MiIAHO20 HABYAHHA AHILICLKOI MOBU 3d NPOECTUHUM CPAMYBAHHAM.
Y ecmammi 0b6tpynmosano neobxionicmes akmusHo2o Gopmysants makux HAGUUOK 8i0N0GIOHO 00 CYUACHUX BUMO2 PODO-
modasyie. Y npoyeci pobomu 00CHioNCYy8ascss KOHmenm-ananiz nowamms soft skills, nposedeno meopemuynuil ananis
8ION0GIOHOI memu limepamypu ma 8U4eHO 8UMO2U 00 CYYACHUX Qaxieyié y po3pizi 60100iHH Hasuukamu soft skills.
TIpeomemmnoio obracmio yici cmammi € aHeniticbka Mosa, K noie opmysanis modcaueocmeti soft skills, ockinbxu 6ona €
Hegi0 '€EMHOI YACMUHOI0 Npohecilinol 0ceimu cyuacHux ¢axieyis, i, AK HACIIOOK, IHCMPYMEHMOM 2100ai3ayii ma 8Uxooy
Kpainu, 30Kpema eKOHOMIKU, Ha C8Imogy apeHy.

Cmammst npucesiuena RUManHio po3eumxy soft skills («m skuxy» Ha8UYOK, YHIGePCAbHUX KOMREMEHYIlL) Y CnYyOeHmie
cneyianbHOCmi MeOuyHa peabinimayis y popmami sMiUan020 HAGUAHHS AHSNILICLKOT MOGU 3a NPOECIUHUM CIPIMYEAH-
HAM.

Heobxionicmo pozeumxy soft skills éusnauaemocs akmyanbHuMu ma nepcneKMUSHUMY UMO2AMU 00 THOOCbKO20 Kani-
Mmany 5K 20108H020 YUHHUKA eKOHOMIYHO20 3POCMAHHS, MEeXHON02IYHOI MOOepHi3ayii, coyianbHoi cmilkocmi 0epicasu.

Aemopom ananizyemscsa cymuicmo i 3Micm KOHCMPYKMY, WO pO321A0AEMbCs, 36ePMAEMbCa y8aza Ha HeoOXiOHICMb
po3zsumky soft skills y pamkax npeomemmnoi niocomoexu 3 inozemnoi mosu. Hazonowyemocs, wo po3sumox KOMyHiKamue-
HOI Komnemenyii' (sika cama no cobi € OOHIEIO 3 «M SIKUXY HABUYOK) SIK 20JI0GHOI Memu KYPCY GUMA2AE | MOJICe CRpUusimu
PO36UMKY [HUUX YHIBEPCANbHUX KOMNEMEHYill Y CMYOeHmi8 CneyiaibHOCmi MeOuyHa peadirimayis (CUucmemMHo2o Kpea-
MUBHO2O MUCTIEHHS, 30I0HOCmell 00CTIONCY8AMY MA KPUMUYHO OCMUCTIOBAMU A6uuja OIUCHOCMI, Opeanizosyeamu ma
301liCHI08AMU PI3HI 810U KOMYHIKAYIU COYIANbHUX 2PYN, NPOEKMY8amuU 81ACHY OiIbHICMb, YX8ANI08AMU PIUEHHS).

3anpononosano cnocobu eupiuients 3a60anb w000 po3sumky soft skills, wo exarouaroms 3acmocy8anHs MexHoo-
2iUH020 Ni0X00y Y NPAKMUYi HABUAHHA THOZEMHUX MO8, BUKOPUCAHHS NOEHYIATY N03a ayOumopHoi OisIbHOCHI, eKchne-
PUMEHMYBAHHSL 3 POPMAMAMU HABUANHS, 30KPEMA BUKOPUCIAHHSL DI3HUX MOOenell 3MIUan020 HaguanHs. Pozeumok soft
skills 6 kypci «Inozemna moeay ciio pozensioamu, 3 00HO20 CMOPOHU, SIK CAMOCMITIHY Memy HAGUAHH, Wo nepeddaiac
PO36UMOK CHEKMPA YMiHb, HeOOXIOHI OJiA 30IUCHEHH PI3HUX 6UOI8 JiSNIbHOCMI (RPOEKMHOL, O0CTIOHUYLKOL, OpeaHizamop-
cbKoi ma iH.). 3 iHWo20 60Ky — AK pO36UMOK [HUIOMOBHOI KOMYHIKAMUBHOI Komnemenyii, nioguuyenHs pigHs IHUOMOBHOI
coyianizayii AKi HA8YAOMbCA Y NPOPeCiliHO OPIEHMOBAHOMY IHULOMOBHOMY OUCK)YPCI.

Pozeumox soft skills y npoyeci nasuanns inozemnoi mosu y BH3 donosHioe npogeciiiny nio2comosky yHigepcanizmom,
Wo 0036015€ 0COOUCIOCMI WBUOKO MA YCRIUWHO A0Anmy8amucs ma 00csieamu YCRixy 6 yMogax 601amuibHOCHI, Hegu-
3HAYEHOCMI, CKIAOHOCMI MA HEOOHOZHAYHOCMI CYHUACHO20 CBINY.

Kniwouosi cnosa: soft skills, enyuxi nasuuku, naonpodgpecitini komnemenyii, MoHe HABUAHHS, PUHOK Npayi, npogecini
HABUYKU, cCUCMeMd 8Uyoi 0C8imu, HABUAHHS THO3eMHOI MOBU, MEXHONO02IYHUL NIOXI0, no3a AYOUMOpPHA OisIbHICMb, 3Mi-
wane HA8UAHHSL.
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THE DEVELOPMENT OF SOFT SKILLS FOR MEDICAL REHABILITATION
STUDENTS IN THE FORMAT OF MIXED LEARNING ENGLISH LANGUAGE
ACCORDING TO THE PROFESSIONAL SPHERE

The purpose of this article is to consider the issue related to the relevance of the development of soft skills in students
of the medical rehabilitation specialty in the format of mixed English language training in the professional direction.
The article substantiates the need for active formation of such skills in accordance with modern requirements of employers.
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In the course of the work, the content analysis of the concept of soft skills was investigated, a theoretical analysis of the
corresponding topic of literature was carried out, and the requirements for modern specialists in terms of mastering soft
skills were studied. The subject area of this article is the English language, as a field of soft skills formation, as it is an
integral part of the professional education of modern specialists, and, as a result, an instrument of globalization and the
country s exit, particularly the economy, to the world arena.

The article is devoted to the issue of the development of soft skills ("soft" skills, universal competences) in students of
the medical rehabilitation specialty in the format of mixed English language training in the professional direction.

The need for the development of soft skills is determined by current and prospective requirements for human capital
as the main factor of economic growth, technological modernization, and social stability of the state.

The author analyzes the essence and content of the construct under consideration, draws attention to the need to
develop soft skills within the framework of subject training in a foreign language. It is emphasized that the development
of communicative competence (which in itself is one of the "soft" skills) as the main goal of the course requires and
can contribute to the development of other universal competences of students (systemic creative thinking, abilities to
investigate and critically interpret the phenomena of reality, organize and implement different types of communication of
social groups, to design one’s own activities, to make decisions).

Ways to solve problems related to the development of soft skills are proposed, including the use of a technological
approach in the practice of teaching foreign languages, the use of the potential of extracurricular activities, experimentation
with training formats, in particular, the use of various models of blended learning. The development of soft skills in the
"Foreign Language" course should be considered, on the one hand, as an independent goal of education, which involves
the development of a range of skills necessary for the implementation of various types of activities (project, research,
organizational, etc.). On the other hand, as the development of foreign language communicative competence, increasing

the level of foreign language socialization of students in a professionally oriented foreign language discourse.

The development of soft skills in the process of learning a foreign language at a university complements professional
training with universalism, which allows an individual to quickly and successfully adapt and succeed in the conditions of
volatility, uncertainty, complexity and ambiguity of the modern world.

Key words: soft skills, flexible skills, supra-professional competencies, language learning, labor market, professional
skills, higher education system, foreign language learning, technological approach, extracurricular activities, blended

learning.

AKTyauabHicTh Aochaimkennsi. CyuyacHuil eram
PO3BHUTKY CYyCIibCTBA, AMHAMIUHI 3MIiHM TiAXOIIB B
OCBITHIH MOJIITUIl, BAMOTH, 5IK1 P’ IBJISIFOTH PO0O-
TOJABIl O BUIYCKHHKIB BY3iB — yci Il (axTopw,
0C3CYMHIBHO, TSATHYTH 32 COOO0I0 TEHIEHIIIT 10 3MiHK
MiIXOMIB y HaBYaHHI Ha BCiX pIBHAX oOcBiTH. Bin
BHKJIaJIayiB, 30KpeMa BY3iB, BEJIHMKOIO Miporo Oyae
3aJexatu Te, HAaCKUIbKH OyayTh c(hopMoBaHi Hal-
npoeciiiHi KOMIIETEHINT CTYACHTH CIeUiaJbHOCTI
MenudHa peabimitamis, a 3rogoM MaiOyTHIX (axiB-
miB. Ha maamit MOMEHT CITOCTEPIraeThCsl PO3PHB MiXK
Cy4aCHMMH BUMOTaMu 10 (axiBis Ta ocBiTH. [locu-
JICHE PO3KPUTTS MOTEHI[iaNy THYYKHX HABUYOK, 200
inmmMu cioBamu soft skills, 6e3cymHiBHO, OB’ s13aHe
y TIOIOJIAHHI MPOTHUPIY MK TPAIUIIHHUMH CIIOCO-
OamMu HaBUaHHS, SIKI HalyacTime CTBOPIOIOTH Iepe-
MOHH UTsI €(PEeKTHBHOTO PO3BUTKY KOMYHIKaTHBHHX
KOMITCTEHIII CTYJEHTH CIIEeMialbHOCTI MeIUYHa
peaOinitanisi, Ta BUxoay (opm i METOIIB OCBITH Ha
HOBHUIl DPIiBEHb, JIc¢ PO3BUTKY TaKMX T'HYYKHUX HaBH-
YOK SIK KOMaHJHa po0OTa, HABHYKU KOMYHIKallii,
KpUTHYHE MUCIIEHHS BXXE JA€ThCS HE MEHIIE dacy,
Hix hard skills abo TBepaux HaBn4oOK. B cuiry nosBu
HOBUX KPHUTEPiiB, BUMOT Ta YMOB Ha MIXKHAPOIHOMY
Ta YKpalHChKOMY pHHKaX mpaili 3 00Ky poOoTonaBiis
Ta O4YiKyBaHb BiJi MaiOyTHIX CydacHHX KaJpiB HaJi-
nmeHocTi sxoctsamu soft skills HeoOXigHO TIpUALTATH
BEJINKY yBary e()eKTUBHUM CIIO0CO0aM PO3BUTKY CTY-
JEHTH CIEMialIbHOCTI MeIMYHA peadlmiTarlis mia Jac

3aHATh 3 aHIJIIACHKOT MOBH. Y TaHOMY BHIIQJIKY, IPH
MPaKTHYHIN peanizallii 3aHATh aKTUBHO PO3BUBATH-
MYThCS SIK MOBHI HaBWYKH Tak 1 soft skills y Tarmemi,
TOMY B I[ill TPa€KTOPil PO3BUTKY CTYAEHTH CIIEIiaib-
HOCTI MeIWYHa peadimiTamis Ha 3aHATTSIX 3 aHTIii-
ChKOi MOBU MArOTh IOJIBiiiHY BUTOJTY 32 CBO€IO e(hek-
TUBHICTIO. Taki 3aHATTS € BiAMIHHUM 1HCTPYMEHTOM
JUISL PO3BUTKY THYYKHX HaBUYOK. OCOOIMBO aKTyallb-
HOIO JlaHa T€Ma 3aJINIIAE€THCS IS CTYICHTIB CIIeIi-
ABHOCTI MeAMYHa peabiiTalisi, OCKIEKH came Tei
HanpsIMOK 3aJIUIIAEThCSI OIHUM 13 MPIOPUTETHUX
HampsiMiB YKpaiHM Ta iHIIMX PO3BHHEHUX KpaiH, a
0e3 3HaHHS 1HO3eMHOT MOBH, BHXIiJ HA MI>KHAPOIHUH
piBeHB a7 paxiBLsg HEMOKINBUH.

Cryninb po3po0biaeHocTti mpodiaemu. IcHye piz-
HOMaHITHICTh BHU3HaueHb NOHATTA soft skills sk
y Cy4acHHX, 1 y 3apyOikHuX ydeHuX. Tepmin "soft
skills" y mepexnani 3 aHOIiiicbkoi MOBHM O3Hauae
«M’siki 200 THyuki» HaBuukd. Oxcopacbkomy
CIOBHHKY TOHATTSA soft skills okpecmroeTscs «...
0COOHCTI SKOCTI, SKi JO3BOJIAIOTh €(h)eKTHBHO 1 Tap-
MOHIWHO B3a€EMOIIATH KOITHCS 3 IHIIUMH JIFOIBMH. . >
(Hinenxo, 2021: 268).

BuBuenmii matepian BU3HaueHb TepMiHy soft skills
JIOBOJIUTh: HEMAE €TMHOTO 1 YHI(DIKOBAHOTO MOHSATTS,
ajie TaK YM iHaKIIe TEPMiHH B3a€MOIIOB’s3aHi YT
3 omauM. lloemHye Bci I1i BHU3HA4YEeHHS CYKYITHICTh
JiSUTBHICHOTO Ta KOMYHIKaTHBHOTO MIIXO/IB Y peati-
3alii KOMyHIKaTUBHHX Ta OCOOHMCTICHHX KOMIIETEH-

280

AKTyaAbHI IIMTaHHS ryMaHiTapHUX HayK. Bum 81, tom 2, 2024



[Toctukina €. Possurox soft skills y cryaentis crierfianprocti mepanuna peabiaitaiist y Gpopmari 3MiraHoro..

000000000000 00000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000cscsesesesesssssscscscscsesnsosnsse

i moao0 HenpogeCiHHUX HAaBHYOK, IO ITiIBHIILY-
I0Th €EeKTUBHICTh IisSUIbHOCTI MaOyTHIX (axiBIiB.
Bepyun no yBaru mpouecu iHTerpaiii Ta MOXKIHBOC-
teit soft skills ix MoxxHa moninuTH Ha 4 Tpynu:

1. bazoBi KoMyHikaTUBHI HaBHYKH. J10 1i€l rpymm
BXOJIUTH MOYJIUBOCTI IEPEKOHYBATH, apTYMEHTYBATH,
MpalioBaTH y KOMaH/i, BECTH MEPETOBOPH, BMiHHS
BECTH [UIOBY JIUCTYBaHHS, MPOBOIUTH Ipe3eHTAaLil
Ta HIINX.

2. Self-mMeHEmKMEHT: BMITH KEpyBaTH €MOIIISIMH,
3HATH, K MOBOAUTHUCS Y CTPECOBUX CUTYAIIisIX, BMITH
IJTAaHYBATH 1 IIJIEMIOKIIAaTH, BMITH €()eKTUBHO BUKO-
PUCTOBYBaTH CBill Yac, KOHTPOJIOBAaTH CBiil eMOIIii-
HUI CTaH.

3. I'pyna HaBUYOK IHTEIEKTYaTbHOTO MHCIICHHS:
BOXJIMBO TIPOBOIWTH TIOIIYK Ta aHami3 iHpopma-
ii, MHUCIIUTH KpEaTWBHO, JIOTiYHO, HE MAaOIOHHO,
MaTH HaBUYKH MPOCKTYBaHHS, TPAMOTHO NpUHAMAaTH
pilieHHs.

4. ®dopcailT-ynpaBliHHS: CIHCI[aJiCT Ma€ TakKi
CTilKi HABUYKH SIK TOCTAHOBKA 3aBJIaHb, YIIPABIiHHSI
MIPOEKTaMH, MOTHBYBaHHS, KOHTPOJb, JIETKUH BUXiJl
Ha 3BOPOTHUH 3B’ SI130K.

VY cydacHOMY CBITi CKJIaJJatOThCSI YMOBH, KOJIH Ta
YW iHIIIA 3HAYYI[a KOMIaHIs 3HAXOMUTHCS IIBHIIIC Y
nomyky (axiBis, YCHIITHOTO 3 MOMISAY MEPEeroBo-
piB, CHIBpOOITHHIITBA Ta KOMYHIKaIlii B IIJIOMY, HIXK
chopmoBaHOTO (axiBIl BHCOKOTO Kiacy, aje IpH
EOMY, 3 SIKUM Ba)KKO OyJle TpaIfloBaTH 4epe3 BiICyT-
HIiCTh 200 MOraHO PO3BMHEHOI KOMYHIKAL[il{HOT HaBU-
yku. Enoxa iHTepHeTy poOUTH CBOIO CIpaBy. 3HAHHS
BJIIACHUMU CHJIAMH TI€PECTaIOTh OYTH KIFOYOBOKO IIiH-
HICTIO, aJie 3AaTHICTh 1 0COOUCTHH JTOCBI YCHITITHOTO
3aCTOCYBaHHS 3aJMIIAETHCS TOJOBHUM THUTAHHSIM.
A 1515 BUpIMIEHHS] HE KOMYHIKaTUBHUX ITUTaHb, SKIIO
MU TOBOPHMO TIPO aHIJIIHCBKY MOBY, iCHy€ TeXHiUHE
3aci0, 1[0 YCHIIIHO PO3BUBAETHCSA, — CICKTPOHHUN
nepekianad. [Iporpec He 3mymiye Ha cebe uYekarw,
a TOMY JIFOMWHI HE BUMara€e B HUHIIIHIN BiK BUKOHY-
BaTH MalllMHAJBHY Ta TEXHIYHY poOOTY: IUBiIi3aIlis
BHMarae po3BHTKY TUX HAaBHUOK, SIKi HE 3MOXe BUKO-
HaTH MaIllHHA,

VY npakTHKax JesKUX Cy4acHUX YKPaiHCHKHUX YHi-
BEPCUTETIB HA CHOTOMHINIHIN NMEHb iICHY€ TEHICHITiS
HaBYaTH CTYACHTIB CIICMIAJIbHOCTI MEAUYHA peabdisi-
Tallisi CaMOPO3BUTKY Ta JIOJIATKOBUM HaBUYKAM, OCO-
OnmMBO y cdepi 1HO3EMHUX MOB, TMPUAUIATH LEOMY
noaaTkoBy yBary. Haituactime ¢axiBmi y pisHHX
raiy3six 3a3Hal0Th HeBJa4 IpU MPOBEICHHI ITEPEroBO-
piB, HE BMIIOTh apTyMEHTYBAaTH, MIPABUIHHO CTABUTH
MTUTaHHSI, Ta BUOYIOBYBaTH e(peKTHBHY KOMYHIKaIIitO,
SIKIIO TIePe]] HUMU MTOCTA€E ITUTAHHS PO KOMYHIKAIIit0
AHIIIICBKOI0 MOBOIO 3 MKHAPOIHUMHU MapTHEPAMH.
JesikuM (axiBIsiM JaI0ThCS BaYKKO MyOIivHI BUCTYIIH

a00 BOHM HE MOXYTh IPABUJIBHO YIIPABIATH CBOIM
9acoM, 4acTO TMEPEBHIYIOTh JIMIT BiIBEIEHOTO Yacy
IUTS BUCTyNy. Bce Iie CrpWyuHsE MIAaHC BTPATHTH
po0oTY, 1 MOKHA CMIJIMBO CTBEPIKYBAaTH, 110 chop-
MoBaHicTh soft skills mpu cTiiikiii HaBU4LlI 3HAHHS
AHNIIAChKOT MOBH — I1€ HarajabHa moTpeda AJis cydac-
HOTO (haxiBIs.

Bbesnepedno, y 6ararbox HaBYaJBHHUX MpOTrpamax
3 aHDIIHCHKOI MOBH BEJIMKA yBara IMpHIiJIeHa TPEHY-
BaHHIO HAWIOIIMPEHININX THYYKUX HABUYOK, TAKUX
SK communication, teamwork Ta presentation. Mu
3YIUHMMO CBOIO yBary Ha PO3DIAAl TaKUX MEHII
MIOIIMPEHNX THYYKHX HAaBUYOK, K leadership, time-
management Ta pO3MISTHEMO X B IeTajsX.

XOpoImMM METOJUYHUM XOJIOM Y PO3BHUTKY SOft
skills Oyne po30ip Ta 0OroBOpeHHs pa3oM 3i CTyneH-
TaMH-peabisiTonoraMu KoMaHAHUX ponei. [licis
LBOTO €Taly CTYACHT I'Pa€ CBOIO POJIb I MOBHHEH
BIAMIOBiATH iif, TP BWKOHAHHI 3aBIaHHS, KEHCY.
g iHTepecy A0 MO3UTHUBHUX | HEUTPAIBHUX poJiel
MOXKHA JTOJIaTH HETaTHBHI PO, IO TaKOX JOAACTh
peaNbHOCTI cuTyalii. AJpKe OfHE 13 3aBllaHb PO3BU-
TKy soft skills — po3BuTok HaBuuok leadership po3Bu-
Ba€ y CTYACHTIB CIEIIaTbHOCTI MEAMIHA peadiTiTaris
BIICBHEHICTh BEICHHS IIEPETOBOPIB, MpEe3CHTAIlIHHI
Ta KOMYHIKaTHBHI HaBUYKH, YMIHHS IIBHIIKO OpPi€H-
TYBaTHCSl y BEIUKOMY MOTOLI iH(opMalii, 6aunTtu
rosioBHe. [IpoekT MaroTh OyTH CTPATETIYHUMH, HEO-
JTHO3HAYHUMU (IO JOIYCKAIOTh HE OJHE PIIICHHS).
VY mporeci pobOTH TPy HABYAIOTHCS 30€peIKEHHS
KOHCTPYKTUBHUX BiTHOCHH, PETyIIOBaHHS KOHQIIIK-
TiB, BEICHHS JTiaJIoTy.

Jpyroro, He MEHII BaXKJIMBOK HABUYKOIO, SKiH
CIIiJl IPUALIATH yBary, 1ie time-management. SIKio
MpalliBHUK BMi€ CTaBUTH 3aBJaHHs Ta PO3MOILIATH
poboumii gac, BiH Bcturae Oinmbie. Lle mera Bimmpa-
[IOBaHHS I1i€1 THYYKOT HaBUYKW: BUUTHCS PO3IIOPS-
JoKatucs yacoM. s Toro, o0 JOMTOMOTTH CTYICH-
TaM CIEHMiaIbHOCTI MEINYHA PeadiIiTallis HAaBYUTHUCS
KepyBaTH BJIACHUM 4YacOM, HEOOXIJIHO B MpoIeci
HaBYaHHS CTABUTH YKOPCTKI YaCOBI paMKH ISl BUKO-
HaHHS 3aBJaHb 1 HAaBITh BCTAHOBIIOBATH TalMep.
[Ipu3HaueHHs BiIMOBiNAaIBHOTO 32 TAWMIHTOM Cepell
CTY[EHTIB CHEIiaIbHOCTI MEINYHA peadimiTallis mpu
BHKOHAHHI TOTO Y iHIIOTO 3aBJaHHs Oy/e MepeBax-
HUM B Oprasizamnii BUOOpY ILi€i JIOMUHH, a SIK HACITi-
JIOK Ta peami3allii Takoi HABUYKH SK CaMOOpraHiza-
mis. Po3BWHEHe BMIHHS TPaMOTHO KEpyBaTH CBOIM
4acoM, IMBUJIKO 3HAWTH HEOOXiIHYy iHpopMaIliro — 11e
OJIMH i3 BiMIHHHX ITOKa3HUKIB XOPOIIOTO (axiBIIs.
Hani Bumu po3BuTKy soft skills moBuHHI xapakre-
pU3YBaTUCh BKIIFOYCHHSM TEKCTIB, JIGKCUKH, TICHO
OB’ s13aHOI 3 c(heporo MISITFHOCTI CTYACHTH CITeIiab-
HOCTI Menu4Ha peabimiTarlis y po3pi3i aHIiHCHKOI
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MOBH, a TaKoXX MIiCTUTH iHQopmamuilo mpo ocobdwuc-
TiCHE 3pOCTaHHS, MOTHBALIiIO, A peajizamii minei
npoeciiHO BUXOBaHHS CTYACHTIB CIIELIadbHOCTI
MeanyHa peabiniTalis, ocoOucTicHe 3pocTanHs. bes-
TIepeYHo, JDKEpesia cTaTeil, MarepiaiaiB MOBHHHI Bil-
MOBiJaTH HOBW3HI Ta CIIMPATUCS Ha Cy4acHi IaHi.
Takum yuHOM, MU 0a4UMO, IO IHO3EMHI MOBH € Tap-
HOIO MJIaT(OPMOIO AJIsl PO3BUTKY HE JIUIIE Clelialb-
HUX 3HaHb, a i 3aTpeOyBaHux cy4acHicTrO soft skills.

[Ipobaemu, 3 TKUMH MOXHA 3ITKHYTHCS TIPHU 371k~
CHEeHHI HaBYaHHA HaBn4KaMm soft skills, MoxxyTs Oyt
IIJIKOM OYEBHIHI: [€ 1 CKIAIHICTh OL[IHIOBAHHSA
JNOCATHYTHX Pe3yNbTariB, 1 clabkuii piBeHb B3a€MO-
i1 BUKJIaa4a 31 CTYJICHTaMU CIEIialIbHOCTI METUYHA
peabinitanis. be3nepeuHo, nocrae mUTaHHs PO HOBY
dhopmy arecrarrii MaitOyTHBOTO (haxiBIls, piBeHb Qop-
COBaHOCTI OT0 THYYKHX HABIUOK, IK y 3arabHil Kap-
THHI OCBITHIX IPOTrpaMm, TaK i Ipy BpaXyBaHHI OKPEMHUX
qucuuriid. OKpeMUM MHTAaHHSIM CTa€ Te, HACKITbKH
BHKJIaJ[ad TOTOBHI OpaTu Ha ceOe BiIOBIAIbHICTh
mono (OpMyBaHHS THYYKHX HABHYOK Y CTY/IEHTIB
CTIEIIaTFHOCTI MEeTUYHa peabimiTaiis, amke HacaM-
mepe]] BiH caM ITOBHHEH BOJIOMITH HUMH Ta PO3YyMITH
SK JIOCATTH TOTO YHM IHIIOTO PE3YJAbTaTy SIKHMU-
HEOyIb C(EKTUBHUMH METOIUYHMMHU TMPUHOMaAMH.

HenocratHs yBara Ha 3aHSTTAX 3 aHDIIHCBHKOT
MOBH JI0 PO3BHTKY HaBW4OK soft skills, mpakrnana
HaBUYKA SIKOTO BIHOCUTHCS BCE XK TaKd A0 TPYINH
hard skills, Moxke crnpuunHUTH OaraTo NHTaHBb,
OB’ S13aHUX 3 THM, 110 LIeH PO3BUTOK € EPCOHANBHOIO
BIJIMOBITAJILHICTIO KOYKHOTO CTYJCHTA CIIELiadbHOCTI
MeAMYHa peadiiiTailis, Xouya 3HaYHa YacTHHA TaKUX
HaBUYOK IMIUTIIUTHO BXOAWTH IO CKIIAJ 3arajbHO-
KyIBTypHUX Ta MpodeciiHuX HaOyTHX KOMIETEHIIIN
CTYIEHTaMH CIICI[iaIbHOCTI MeIu4Ha peaburiTallis
(ITometyn, 2004: 193).

BaxxmuBo po3ymirty, mo soft skills — e kommeTen-
uii MaitOyTHBOTO, 1 3 JABOX CTYAEHTIB yCHIIIHIIIAM
CTaHEe TOM, y KOro OibIN PO3BHWHEHI KOMYHIKaTHBHI
komrteTeHIii. | iMOBipHilIe HETOBAPHCHKHIA KoJeTa
3aJIMIIUTHCS 0331y, OCKUTBKH caMe MOBa € He3aMiH-
HHUM 32c000M CaMOBHPaKCHHSI.

[Tigxin 1o HaBYaHHS Ta peasi3allii pO3BUTKY HaBH-
yok soft skills moxxe OyTu peanizoBaHmii B iHTETpa-
il JMCUMILTIHY aHIJIIMCHKOI MOBH, 1[0 BUBYAETHCA, 1
He(hOpMaTBHOIO OCBITOIO B paMKaxX BUKIIAICHOI J¥C-
LUUIUTIHA Ta HaBYanbHOTO MaHy. Emizoandne 3acto-
CYBaHHS Pi3HUX CYYaCHHX OCBITHIX Ta iIHTEpaKTHBHUX
TEXHOJIOTIH MOYE JIOTIOMOITH y peaizaiii e)eKTHuB-
HO1 KOMYHIKaTHBHOI B3a€MOIIi MiJK CTYJIECHTAMH CIIe-
MiaTbHOCTI MeaudHa pealimiTaris. BaxnmuBum mis
HUX MOXXe OyTH po3poOKa iHIWMBIAYyaJIEHOTO ILIAHY
PO3BHTKY, [I¢ OMHUCYIOTHCS LTI PO3BHUTKY, aITOPUTM
Il Ta pI3HUX 3aXO[iB, IO BEAYTh JIO JOCATHCHHS

HaMIYeHHX LiJeH Y BUIVISII PO3BUTKY THYYKUX HABU-
ok (Hosak, 2021: 122).

KoxeH 3 Hac chOromHi BiAdyBae TPHUBOTY ILIOAO
TOTO, SIK OyTH YCHIIIHUM Y HOBOMY CBITi, 11O IIBUJIKO
PO3BHBAETHCS 1 3MiHIOETHCSI. HOBI moTpedu B eKoHO-
Milli Ta CyCIJILCTBI BKa3yIOTh Ha T, 1110 3MiHU MAIOTh
BimOyBaTucs i B OCBITHIX migxonax. HeoOxigHO BUOY-
JIOBYBaTH OCBITHIO TPAEKTOPil BITMOBIAHO JO BHMOT
MalOyTHBOTO Ta POOUTH YCBiIOMJIEHHWH BHUOIp Ha
KOPHCTh THX YHM IHIIMX HaBYAJBHUX OPOTpaM UM
AKTUBHOCTEH IIiJ1 Yac HaBYaHHS Yy BY3i, a yHIBEpCHUTE-
TaMH, y CBOIO Yepry, HEOOX1THO BHOCUTH 3MIHHU OCBIT-
HBOTO TPOIECY Ta METOJWK BUKIAJAHHS, ajne 3il-
CHHUTH II0 TpaHc(opMarlito HeoOXiTHO TAKUM YHHOM,
mo6 He mocTpaxmana supo mpodecii. Tenpentii
30UIBIIEHHS YHCJIa KOMIIETEHIIN 1] Yac MIJATOTOBKHA
(axiBLs MOXKe IPU3BECTHU JI0 3MEHILIEHHS KOHLIEHTpa-
1T Ha BUBYCHHI s1/1pa nipodecii, i3 cymyTHIMU BceOid-
HIMH PO3BUTKOM: 3BHYKOIO 10 O€3MEepepBHOI OCBITH,
30epeXeHHIM TO3UIlii MOCHiTHUKa Yy TpodeciiHin
JiSUTBHOCTI, PO3YMIHHSIM YHIBEpCaJbHOI KapTUHH
CBITY. Y IIbOMY KOHTEKCTI MICIIC aHDIIHCHKOI MOBHU
3aliMae MDKIUCHUIUTIHAPHUA PIBEHb, OCKUJIBKH MPO-
(eciiina aHrIiiicbka — 1€ Kypc, SIKHH peaji3yeThes
o0 Oe3mivi mpeaMeTiB 3a GaxoM y CTYIEHTIB CITe-
[iaJhbHOCTI MeIUYHA peadimiTais.

[lizcymoByroum, Clig 3a3HAYUTH, 110 BiIbHE BOJIO-
JUHHS aHDTINCBKOI 3 €lIEMEHTaMH PO3BHUTKY soft
skills, ToOTO BMIHHSIM JUCKYTYyBaTd aHIIIHCHKOIO,
BiJICTOFOBATH CBOIO JIyMKY € IOTYXHOIO IEPEeBaroro
MIpH KOHKYPEHTHOMY BimOopi ¢axiBuiB y Oymb-sKii
rary3i Ha pUHKY TIpalli Ha ChOTOAHIMHIN neHb. Taki
CBITOBI €KOHOMIYHI Ta CyCHiJIbHI IPOLIECH SIK Ti100a-
Ji3anis, MiXHApPOJHI KOHTPAKTH, JUIOBI KOHTAaKTH,
MIDKHApOJIHUM OOMIiH JOCBIIOM — BCi IIi Taiy3i Haid
BUMArawTh Bix (paxiBIsl 3HAHHS aHTITIHCHKOI MOBH,
a TaKOX KPUTHUYHOTO MHCIIEHHS Ta KOMYHIKaI[iHUX
HaBUUYOK, TOMY BHCHOBOK IIPO POJIb 3aHATH 3 aHIMil-
CBbKOT MOBH Ta napajuenbHoro gopmysanus soft skills
OYEBH/HI. SIKIIO MOBHICTIO TOBOPUTH PO AHIIIiH-
CbKY MOBY, B IIEPIIy Y€pry, K IO 3acil CIiJIKyBaHHS
y podeciitHiii AisTPHOCTI MaitOyTHBHOTO (haxiBIls, TO
BaYXJIMBO TPUAUTUTH OUTBITYy yBary BHBUYEHHIO MOBHU
B YHIBEPCHUTETI, IOYMHAIOUH 3 MEPLIOTO Kypcy 1 mpo-
TATOM YCiX POKIB HaBYaHHS B LIJIOMY, 3 aKLCHTOM
Ha TPEHYBaHHs Ta 3aKpilUieHHS HaBUYOK soft skills.
[Ipobnema «ranbMyBaHHs» a00 MPU3YMUHEHHS PO3-
BUTKY HaBUYOK soft skills y 3pi3i aHMIiHCEKOT MOBH
MOXKE CTaTHCA Yepe3 BiJCYTHICTh y PO3KIAMi CTy-
JICHTIB CHEIiaIbHOCTI METUYHA peadiTiTaIis qUCIIH-
TiHNn «[HO3eMHa MOBa» MPOTATOM YCHOTO TMEPiomy
HaBYaHHS y BUIOMY HABUYAILHOMY 3aKJIafi. Y JAEsSKUX
yHiBepcuTeTax auciuIuiiHa «[Ho3eMHa MOBay BKITIO-
YeHa JI0 HaBYAJIBHOIO IUIAHY JIMIIE MiJ 9ac MEpLIOro
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POKY HaBYaHHS, 1 HA CHOTOMHINIHINA JEeHb Lel (akT
€ BEIMKMM HEIOJIIKoM. B mepiry 4epry BHUBUEHHS
IHO3EMHOI MOBHU — II¢ MOBHa, TOOTO KOMYHIKaIliiHa
MpaKkTHKa, MPOIEeC caM 1O co0i1 BKIFOYAE PO3BUTOK
HaBHYOK soft-skills, ToMy poib 3aHATH 3 aHIIIHCHEKOT
MOBH y ¢opmysanHi soft skill rpae HeszamepeuHo
3HAUHY 1 B CYKYNHOCTI 3arajibHy poOjib 1 3aBIaHHS
HaBYaHHS — TaKUM YHHOM BHXOBYETHCS CTYACHT,
MaiOyTHIN (axiBenpb, sIKMH HEOOXITHUH Cy4yacHOMY
CYCIIUJIBCTBY, Y TOMY YHCJi SKHH Ma€ SKOCTI THYY-

...............................................................................

KHX HaBMYOK. BaxximBo, m00 OCBITHE cepenoBHIIE
BY3IB Y HEOoOXigHii mponopuii Oyno crnpsiMoBaHe Ha
po3BuTok soft skills y ToMy uucIi 1 111010 BUBYCHHS
AHTITICHKOI MOBH, TOII y CTYICHTIB CHEIiadbHOCTI
MeanyHa pealimitaris Oyae mparHeHHs OTPUMYyBaTH
HOBHI JJOCBiJI, PO3BUBATUCS, MAaTH MIEPCIIEKTUBHI I1JTi
y pO3YMiHHI KOHKPETHHUX IJIaHIB PO3BHUTKY Y CBITO-
BOMYy MacmiTabi, Ha CBITOBiii apeHi, aHali3yBaTH
pe3yabTaTH Aid, 1 OyTH Ha BIpHIA HOpO3i 10 yCHixXy
B YCHINITHOMY BUPINICHHI Mi>KHAPOJTHUX ITHTAHb.
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